
   - caregivers spend a lot of time 
problem-solving and being 
flexible in how things are 
accomplished

   - caregivers are worried about 
job security at their workplace, 
and also the loss of career 
advancement if they need time to 
manage caregiving duties

   - many caregivers feel there is 
a stigma attached to their 
caregiving role and can be 
reluctant to share it at their 
workplace

   - the needs of the person they 
care for can change over time so 
flexibility is important
   - the caregiver tends to be the 
"go-to" person for everything 
(appointments, home care, etc.)

By: Jennifer Layman

Continued on page 3

   It is evident that caregivers 
have plenty of leadership and 
transferrable skills that 
workplaces love to have in their 
employees, so being able to 
accommodate caregivers can be 
beneficial to the company.

   The Ontario Caregiver 
Organization (OCO) has 
released a guide to employers on 
caregivers in the workplace 
because 35 per cent of caregivers 
are currently in the workforce. 
As the number of people taking 
on caregiving responsibilities 
continues to rise due to COVID-
19 restrictions and general 
ageing, employers will continue 
to face impacts. Fifty per cent of 
caregivers report a negative 
impact on their mental health. 

   As employers face a constant 
battle in the recruiting and 
retention of employees, another 
issue is growing its impact on 
those who are coming into work 
- caregiving.

   While every workplace will 
have different means of 
supporting caregivers, here are 
some suggestions the OCO 
makes to consider:
   1) Check in with managers and 
staff to see what is needed or 
what needs to be altered if you 
already have a policy in place

Understanding The Caregiver

   - caregivers are high-achieving 
people and are often concerned 
about fulfilling their work 

responsibilities

jenn@ovbusiness.com

   3.3 million Ontarians are 
considered caregivers - "ordinary 
people who are caring for family 
members, partners, friends and 
neighbours who have physical 
and/or mental health needs." 
They are caring for people 
because alternative options for 

care are not available or not 
affordable. Half of the 
caregiving cohort is aged 45 to 
64 - prime workforce ages. So, 
how do you build a caregiver-
inclusive workplace?Who Are The Caregivers?

   To find a way to support 
caregivers in the workplace, it's 
helpful to understand their role 
in caring for another person. 
Some key points to keep in mind 
are:

What Employers Can Do

Contact us for information on completing 
your high school diploma as an adult, 

assistance with the apprenticeship exam, 
English Second Language, computer and 

job readiness courses and more.
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Accommodating Caregivers At Work
Understanding what people need to manage their roles

Take Your Training To The Next Level
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Password Management: How To 
Organize and Secure All your 
Passwords. 11:00am-12:00pm. Free. 
Hosted by Invest Ottawa. This 
workshop provides a methodology 
for understanding how to take a 
harm reduction approach to 
password management and we cover 
one of the popular password 
Managers – LastPass. 613-828-
6274, www.investottawa.ca/events  
or clientservices@investottawa.ca

International Women's Week 2022 
Information Session. 10:00am-
11:00am. Free. Hosted by Invest 
Ottawa. From February 28 to March 
8 we will host our Fourth Annual 
International Women's Week (IWW 
2022) in Canada's capital. The 
Invest Ottawa team could not be 
more excited as we prepare for 
launch. All we need is you! Join us 
for our first IWW 2022 community 
information session. 613-828-6274,  
www.investottawa.ca/events or 
clientservices@investottawa.ca

December 8, 2021

December 9, 2021 
How An Online Store Can Boost 
Your Business: Free Ontario 
Program. 11:30am-12:30pm.  
www.digitalmainstreet.ca/shophere

December 9, 2021

Social Enterprise 101. 12:00pm-
1:00pm. Free. Hosted by Invest 
Ottawa. In this webinar, you will 
learn more about social enterprise 
models and characteristics, local 
examples, support resources, and 
considerations for starting. 613-828-
6274, www.investottawa.ca/events 
or clientservices@investottawa.ca

December 19, 2021 

Entrepreneurship Peer Group 
Information Session. 11:00am-
12:00pm. Free. Hosted by Invest 
Ottawa. For an entrepreneur, a peer 
group is a collective of non-
competing business owners who run 
similar-sized companies and meet 
regularly. Together they work 
through professional challenges and 
tackle tough business issues. 
www.investottawa.ca/io-peer-groups

December 16, 2021December 9, 2021

December 13, 2021

How An Online Store Can Boost 
Your Business: Free Ontario 
Program. 11:30am-12:30pm.  
www.digitalmainstreet.ca/shophere

January 6, 2022

How to Get Free Google 
Advertising. 10:00am-11:30am. 
Free. Hosted by Invest Ottawa. 
Believe it or not, Google has free 
advertising! This beginner level 
seminar will show you how to get 
your business on the map. 613-828-
6274, www.investottawa.ca/events  
or clientservices@investottawa.ca

eCommerce 101: What, why and 
how. The basics of setting up an 
online store. 10:00am-11:30am. 
Webinar. www.digitalmainstreet.ca

Office Ergonomics: Quick Tips. 
2:00pm-3:00pm. Free. Hosted by 
Invest Ottawa. This session will 
provide insight into the realm of 
office ergonomics and provide 
practical “quick tips” that make a 
big difference in your small business 
office workstation. 613-828-6274, 
www.investottawa.ca/events or 
clientservices@investottawa.ca

December 15, 2021

Strategies To Win Grants For Your 
Business. 2:00pm. Free. Hosted by 
Goodlawyer. Accessing government 
grants isn't an easy process, but it 
can be made easier and more 
lucrative by implementing funding 
strategies from the get-go! 
www.goodlawyer.ca/events

December 13, 2021

How An Online Store Can Boost 
Your Business: Free Ontario 
Program. 11:30am-12:30pm. 
www.digitalmainstreet.ca/shophere

December 19, 2021 

Negotiating Better Contracts For 
Your Business. 2:00pm. Free. 
Hosted by Goodlawyer. Whether 
you're a startup, small business or a 
rapidly expanding mid-market 
company, you have the power to 
negotiate better, more effective 
commercial contracts. 
www.goodlawyer.ca/events

December 21, 2021
Doing business with the 
Government of Canada (webinar). 
12:00pm-2:00pm. Free. Hosted by 
Procurement Assistance Canada. 
Find out whether the Government of 
Canada buys your goods or services. 
Procurement Assistance Canada 
would like to help your company do 
business with the federal 
government. Phone: 1-873-355-
9796

How An Online Store Can Boost 
Your Business: Free Ontario 
Program. 11:30am-12:30pm.  
www.digitalmainstreet.ca/shophere 

-----

December 16, 2021

Structuring Your Business To Grow: 
From Cap Tables to Trademarks. 
2:00pm. Free. Hosted by 
Goodlawyer. Practical and legal 
insights to help you better 
understand the legal tools & 
strategies at your disposal to 
minimize risks and help your 
business grow. 
www.goodlawyer.ca/events

December 20, 2021
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Winter Edition
Booking Deadline: 
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community in our next issue!

7,500 copies in Renfrew County,
the Pontiac and more!
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Talk to us - we can help!

Editorial Feature:
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www.facebook.com/
healthmattersmag
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Book Club

   Have you spent weeks, months 
or even years trying to achieve 
your goals but keep failing? 
Have you given up on becoming 
successful because your efforts 
have led you to believe success 
is only for the select few?
   If you have answered “yes” to 
any of these questions - don't 
worry, there is still hope for you!
   Before you can achieve 
anything in life, you need a solid 
foundation of self-discipline. 
Talent, intelligence, and skill are 
only a part of the equation. 
Positive thinking, affirmations, 
and vision boards are only a part 
of the equation. If you want to 
turn your dreams into reality, 
you need self-discipline.
   Self-discipline is what will 
keep you focused when all hell 
is breaking loose and it looks 
like you are one step away from 
failure. It will give you the 
mental toughness required to 
dismantle the limitations you 
have placed on yourself and 
break through all obstacles 
standing in the way of your 
goals. People are not born with 
self-discipline. Like driving or 
playing tennis, it's a skill that 
you learn. In this book you will 
gain access to easy-to-read, 
scientific explanations about 
self-discipline.

35 Per Cent Of Caregivers Work
One-in-three employees have these needs

New Horizons
Grant Open

   2) What enhancements are you 
making in other areas of the 
workplace that could also apply 
to caregivers (ie: remote 
working)
   3) Create a backup plan for 
employees who experience 
unexpected caregiving 
challenges

   5) Host an awareness session 
or provide awareness 
communications to all staff 
about supporting caregiving 
employees; make it a regular 
communication or session
   6) Consider videos, guides and 
other information on the OCO 
website to help

Continued from page 1

   4) Consider job shadowing, 
job sharing or contingency staff 
planning to support all 
employees

   7) Revisit your processes and 
include caregivers in that review 
to ensure your policies are as 
impactful as they can be.

   - Develop internal caregiver 
leave policies

   - Indicate that you provide a 
flexible work environment to 
support employees with work-
from-home requirements

   - Consider offering benefits 
that are specific to someone in a 
caregiving role (ie: employee 
assistance programs, etc.)

   When you take the time to 
improve your workplace, you 
also create a new way to attract 
people to it. When people know 
that they can be accommodated 
and still have a great career, they 
are going to be attracted to that 
opportunity. Here are some 
things to include in your 
recruiting campaigns:

   - Ensure professional 
development opportunities can 
accommodate caregivers 

Increase Your Recruiting 
Potential

   - Review your benefit program 
to see if it includes coverage to 
dependents other than minor 

children
   - Provide an option for split 
shifts if possible

   For more resources that you 
can choose to specifically help 
your organization, visit 
www.ontariocaregiver.ca. There 
is a "for employers" tab with 
links to resources. The 
organization also have a 24-7 
helpline (1-833-416-2273) and 
live chat available Monday to 
Friday from 7:00am to 9:00pm. 
While you are working on a 
workplace plan, this is 
information all staff could 
benefit from knowing - either for 
themselves or someone they 
know who is a caregiver.

   - Invest in a work-life balance 
strategy where you encourage 
staff to get up from their desks 
for a break, provide 
communication forums for staff 
discussion, remind staff about 
benefits they have, etc.

Buy 2 Get 1 Free!

BUSINESS
Ottawa Valley

Reach the local
business community,

local government
and other agencies

by promoting in
Ottawa Valley

Business.

Buy two ads of any size and get the third ad free
Must be the same ad. Can run in any three issues.

Graphic design is
included in your ad.

The same ad runs
three times.

Book now for 2022!
First and third Tuesday

of every month.

www.ovbusiness.com
admin@ovbusiness.com

   December 21 is the deadline to 
apply for the New Horizons for 
Seniors Program grant available 
through the federal government. 
The program provides funding to 
applicants which provide a 
service within one of five 
objection areas:

   - expanding awareness of elder 
abuse, including financial abuse;
   - supporting social inclusion 
and participation of seniors;
   - capital assistance for new and 
existing projects and programs 
for seniors.

   - engaging seniors in the 
community through mentoring 
of others;

   - promoting volunteerism 
among seniors and other ages;

   Community-based projects are 
eligible to receive up to $25,000 
in grant funding. Municipal 
governments, community 
organizations, not-for-profit 
groups and for-profit enterprises 
are all eligible for funding. 
   For more information visit 
www.cherylgallant.com/programs.
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Business News Around The Valley

The Township of Whitewater 
Region has changed the name 
Indian Road in their 
municipality to Perretton Road. 
The change was effective 
November 1, 2021. 

Property Assessments

Continued on page 5

Remain The Same

The Ontario government is 
extending the temporary wage 
enhancement for personal health 
care workers until March 31, 
2022. 

As part of the Ontario Economic 
Outlook and Fiscal Review: 
Build Ontario the Ontario 
government announced the 
continued postponement of the 
province-wide assessment 
update. This means that property 
taxes for the 2022 and 2023 
taxation years will continue to 
be based on the January 1, 2016 
valuation date. Property 

assessments will remain the 
same as they were for the 2021 
tax year, unless there have been 
changes to the property.
Whitewater Region Mayor to 

Sit On County Council
The Township of Whitewater 
will see its mayor sitting as a 
member of Renfrew County 
council following the 2022 
election. Currently a reeve sits 
on that council. The reeve 
position will be eliminated 
following the 2022 election and 
replaced with a seventh 
member, with all members 
continuing to be elected at large. 
A deputy mayor position will be 
created to act in the absence of 
the mayor.

Road Name Change

Admaston Bromley Mayor 
Michael Donohue informed his 
council that an announcement 
was made in Queen's Park about 
$200 million increased funding 
to the Ontario Community 
Infrastructure Fund (OCIF) in 
2022. For 2022 to 2025 the fund 
will be doubled to $400 million 
each year.

Surface Disposal Facility

OCIF Funding Doubled

Pet Store Opens 
Second Location

Seniors Hub Opening
On October 29, 2021, the 
Whitewater Seniors Hub 
celebrated its grand opening. 

The Hub was identified as a 
need through an age-friendly 
plan prepared for the township. 
A $60,000 grant through the 
Ontario government helped 
establish the hub. The hub is 
located at the former Scotiabank 
building with space contributed 
by the owners, Johnson, Fraser 
& Conroy law firm.

After the success of their 
flagship pet supply store in 
Petawawa, Bright Eyes and 
Bushy Tails is happy to be 
expanding to a second location 
at 995 Pembroke Street East in 
Pembroke. The store offers 
high-quality pet food, pet treats, 
pet accessories, pet 
supplements, and pet supplies. 
The business is owned by 
Rupali Sharma.

RCATV Donating $40,000 to 
County of Renfrew

The Renfrew County ATV Club 
(RCATV) informed the County 
that they will be donating 
$40,000 towards the Algonquin 
Trail to be used at the discretion 
of the County of Renfrew. Staff 
anticipate using funds  towards 
dust mitigation, additional 
signage and control 
mechanisms, and maintenance. 
The Algonquin Trail Advisory 
Committee directed that a letter 
thanking the RCATV Club for 
this donation be sent.

CNL Hearing on Near 

Canadian Nuclear Laboratories 

is preparing for a two-part 
public hearing is scheduled for 
February 22, 2022 and May 31, 
2022 to consider their 
application to amend its 
operating licence to authorize 
the construction of the proposed 
Near Surface Disposal Facility 
(NSDF).

Wage Enhancement 
Extended

Eastern
OntarioJobs

www.facebook.com/EasternOntarioJobs

For employers in 
Eastern Ontario.
(Postal code begins with “K”)

$132.75 per posting. Live for 60 days.

Promoted to Facebook followers.

See what we’re all about:

www.EasternOntarioJobs.com

A lifestyle they’ll love and a 
job that makes it happen.

OMERS pension plan, benefits, flexibility, staff
activities and appreciation, team support, 

education support and more.

Full-time, part-time and contract positions.
Start a new career with us!

Flexible and structured schedules.

A career where you make an impact in 
someone’s life every single day.

See what we’re about: 
www.iamcommunityliving.com
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Business News Around The Valley

   Whitewater Region has issued 
229 building permits through the 
end of September 2021 for a 
total construction value of 
$34,787.022.

Fire Captain
In Horton Township, Daryl Eady 
has been promoted to Fire 
Captain, alongside Ray Callier. 
Daryl has been a volunteer 
firefighter with Horton Township 
since 2007.

Continued on page 6

Eady Promoted To 

   The Town of Perth has issued 
75 building permits from in 
2021, through the end of 
September. The total 
construction value is just under 
$33 million with $721,100 
collected in municipal 
development charges and 
$226,931 collected in building 
permit fees.

Continued from page 4

Wage Subsidy for 
Francophone Hires

All new francophone hires are 
eligible as of September 24, 
2021. For more information and 
to determine eligibility, please 
contact Kelley Lemenchick at 
kelley.lemenchick@rccfdc.org or 
613-431-3951.

ROMA Conference 

The MRC Pontiac is launching a 
survey of businesses which will 
run from November 16 to 
December 15. The MRC's 
economic development services 
department wants to better 
understand the reality of 
businesses and entrepreneurs in 

order to structure a new service 
that will be offered to them, 
Accès Entreprise Québec. The 
survey can be accessed through 
the following links:

English version: 
https://visagesrgionaux.typeform

.com/to/en2A4TQ3
A prize pack of radio advertising 
with 101.9 CHIP FM, valued at 
$500, will be drawn from those 
who complete the survey.  
Responses are confidential and 
will not be shared outside of 
planning.

Building Permits

In January

MRC Pontiac Launches 
Business Survey

   Admaston Bromley has issued 
80 building permits through the 
end of October 2021. The total 
permit value is $6,784,500. This 
is an increase of eight building 
permits over 202 and $1.1 
million in value. Greater 
Madawaska issued 161 building 
permits through October 2021 
for a total construction value of 

$27,640,815.00. This is more 
than all of 2020 which recorded 
122 permits and $15,583,599 for 
the entire year.

The ROMA 2022 Rural 
Opportunities conference will 
run January 23-25. 

South Algonquin council has 
been presented with a KPMG 
Service Delivery Review that 
indicates council should be 
considering changing the 
composition of council to five 
members. The report notes that 
"Under the Municipal Act, the 
minimum size of a municipal 
council is five. At the present 
time, council is comprised of 
seven members. Based on the 
comparative analysis, the only 
comparator municipality with 
seven elected officials is the 
Municipality of Temagami; the 

balance of the comparative 
group have five-member 
councils." South Algonquin uses 
a ward system where the 
majority of municipalities in a 
comparable size have elected 
officials "at large." This allows 
the number of constituents 
served by an "at large" elected 
official to be 315, where it is 
currently 145. The report notes 
there would be cost-savings to 
changing the system for electing 
municipal officials.

South Algonquin Considers 
Smaller Council

French version: 
https://visagesrgionaux.typeform

.com/to/KKtZMtqn

Phone: 613-732-7774 
employers@ovjobs.ca

ovjobs.ca  

www.facebook.com/ovjobs

www.ovjobs.ca

Post For $75

Legitimate Jobs
Real Applicants

Do you need employees during COVID-19? Are you planning some changes at your
workplace and need to advertise for newly created positions in the future?
Consider promoting your job openings on www.ovjobs.ca

Help with writing the job ad
Shared on our Facebook page in a tagged post
Posting packages for 10 or more jobs
Regular posting schedules for recurring openings
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It’s A Fact

Ontario Municipal Partnership 
Fund (OMPF) 2022 Allocation Notices

Mississippi Mills

North Algona Wilberforce

Montague

$322,100

$604,900

McNab Braeside

$914,600

Mattawa

$503,700

$320,500

Admaston Bromley

Drummond North-Elmsley

$239,000
Horton

Killaloe, Hagarty & Richards

Lanark Highlands

Beckwith

Arnprior

Bancroft

$451,000

$468,600

$1,519,600
Bonnechere Valley

$1,488,400

$788,800

$1,588,800

Brudenell, Lyndoch & Raglan

Deep River

$623,500

$59,700
Head, Clara & Maria

$976,200

$1,669,500

$244,400
Laurentian Hills

$623,200
Laurentian Valley

$1,616,100
Madawaska Valley

$1,315,600

Source: Ontario Government

Business News 
Around The Valley

Debbie Robinson has been 
acclaimed as the warden of 
Renfrew County and to begin 
serving her third term. Robinson 
is the reeve for the Township of 
Laurentian Valley. The inaugural 
session of council will take place 
December 14 and will be the 
final term for currently elected 
municipal officials. A municipal 
election will take place in 
October 2022.

Robinson Acclaimed

Greater Madawaska 
Appointments

Continued from page 5

Town of Mattawa 
Fire Department Hires

The Town of Mattawa has hired 
Jessica Knowlton and Renee 
Hughes as firefighters with the 
Mattawa Fire Department. Both 
have been hired on a one-year 
probationary period subject to 
acquiring a DZ licence and 
successfully completing a 
physical examination.

Ashley Wilton has accepted the 
position of Provincial Offences 
Manager with the County of 
Renfrew effective November 8, 
2021. Wilton has worked with 
the division since 2003.

Patti Smith had been appointed 
the Director of Health Promotion 
at the Renfrew County District 
Health Unit, following the 
retirement of Carla Walters. 
Also, Andrew Keck has assumed 
the role of Manager, Healthy 
Communities, Communications 
and Dental, after the retirement 
of Elizabeth McLaren.

Buttle Joins 

Allison Holtzhauer has been 
appointed the CEMC 
(Community Emergency 
Management Coordinator) and 
Renee Mask has been appointed 
the alternate CEMC for the 
Township of Greater Madawaska 
effective November 15, 2021.

Wilton Promoted
at County of Renfrew

Renfrew County District 
Health Unit News

Whitewater Region
Samuel Buttle has been hired as 
the Building Inspection-Plans 
Examiner to support building 
services in Whitewater Region to 
ensure the timely review, 
issuance, and inspection of 
building permits.

Buy A Foot. Save A Mile.

T
Pembroke   Area&

AIRPORT
We make it possible.

When you buy a foot of runway, you help save a 
mile of runway that is critical for this region. 
$250 saves a $10 million facility.

www.flycyta.ca, call 613-687-5300 or info@flycyta.ca

Donations are 100% 
charitably receipted. 

Contribute to a campaign 
with local impact.

$3,586,200

$2,406,200

Pembroke

South Algonquin

$1,560,100

$244,700
Perth

Renfrew

$1,554,100

Petawawa

Smiths Falls

$985,500

$722,100
Tay Valley

$1,165,500
Whitewater Region
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2022 Ontario Municipal Election Schedule
Thinking of running for council? Here are some key dates to know

Working For Workers Act, 2021
What you should know about the new employee legislation

November 15, 2022

Monday, October 24, 2022

   Last day to register as a third-
party advertiser.

   Election day.

   Current term of council ends.
-----

   The Association of 
Municipalities of Ontario 
(AMO) has information on their 
website about running for 
municipal council. For more 
information, visit: 
www.amo.on.ca/about-
us/municipal-101

Monday, May 2, 2022
   First day to file a nomination 
paper for the township offices 
and school board trustee. Once 
the nomination paper is filed 
with the clerk, the candidate can 
start raising and spending money 
on their campaign preliminary 
spending limit provided to 
candidates preliminary 
contribution limit provided to 
candidates (does not apply to 
school board trustee candidates).

Monday, May 2, 2022
   First day to file a notice of 
registration as a third-party 

advertiser. A third party 
advertiser cannot raise or spend 
money on their campaign, nor 
begin advertising, until their 
registration is certified by the 
clerk preliminary spending limit 
provided to third-party advertiser 
upon certification.

Friday, August 19, 2022 
at 2 p.m.

   Deadline for candidates to file 
a nomination or withdraw a 
nomination or change office.

Monday, August 22, 2022
   Last day for the clerk to certify 
candidate nomination papers. 

Thursday, September 1, 2022
The voters' list is available to 
candidates.

Friday, September 23, 2022
   Final spending limits provided 
to candidates and registered third 
party advertisers. Final self-
contribution limit provided to 
candidates running for mayor 
and councillor (does not apply to 
school board trustee candidates).

Friday, October 21, 2022

   For details, read the Bill at: 
www.ola.org/en/legislative-
business/bills/parliament-
42/session-2/bill-27

   - Require employers with 25 or 
more employees to have a 
written policy about employees 
disconnecting from their job at 
the end of the workday to help 
employees spend more time with 
their families. 

   On November 30, 2021, the 
Ontario government passed the 
Working for Workers Act, 2021. 
Key points in the legislation 
include:

   - Ban the use of non-compete 
agreements that prevent people 
from exploring other work 
opportunities in order to make it 
easier for workers to advance in 
their careers. 
   - Help remove barriers, such as 
Canadian experience 
requirements, for internationally 
trained individuals to get 

licenced in a regulated 
profession and get access to jobs 
that match their qualifications 
and skills. 
   - Require recruiters and 
temporary help agencies to have 
a licence to operate in the 
province to help protect 
vulnerable employees from 
being exploited. 
   - Require business owners to 
allow delivery workers to use a 
company’s washroom if they are 
delivering or picking up items. 
This supports the delivery 
drivers, couriers and truck 
drivers who have kept our 

essential supplies and economy 
going throughout the pandemic. 
   - Allow surpluses in the 
Workplace Safety and Insurance 
Board’s Insurance Fund to be 
distributed over certain levels to 
businesses, helping them cope 
with the impacts of COVID-19. 
   - Enable the Workplace Safety 
and Insurance Board to work 
with entities, like the Canada 
Revenue Agency, to streamline 
remittances for businesses, 
enabling a way to give them an 
efficient one-stop-shop for 
submitting premiums and payroll 
deductions. 

   - Allow the Ministry of 
Agriculture, Food and Rural 
Affairs to collect information 
related to the agri-food 
workforce to ensure the 
government can enhance the 
coordination of services such as 
vaccination and testing, and 
respond to issues that may arise.

)
BOOKKEEPINGBOOKKEEPING

Ready to move to a
bookkeeping service? 

Contact Kim Boudens at
Boudens BookkeepingBoudensBoudens

Do you have a bookkeeping
vacancy at your business?

Need to free up some time 
to work on your business?

Phone: 613-401-8052
boudens1@nrtco.net

If you have been a vic�m of 
fraud, or someone has tried
a fraudulent scheme on you,

report it to the Canadian
An�-Fraud Centre

Phone: 1-888-495-8501
www.an�fraudcentre-

centrean�fraude.ca

Report
Fraud
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Phone: 613-732-3333 | 570 Nelson Street, Pembroke  
www.integratedhealthcentre.ca 

MedEx

Chiropractic  Physiotherapy  Massage Therapy

A strength-building 
workout in 15 minutes

Works for any age 
and fitness level.  

Change your body, 
change your life. 

15 minutes, 
once a week, 
one-on-one 

with a trainer.

Tender Results Around The Region
Request for Quotation (RFQ) 
No. RP-2021-01 Snow Plowing 
Services at the Petawawa 
Paramedic Facility. County of 
Renfrew.
G.P. Splinter - $14,100.00
W.W. Siegel - $19,900.00

H&H Construction - $36,487.00

Consulting Services for a Fire 
Service Facility. Lanark 
Highlands.

DDDG - Score of 76

Winter Maintenance Plow 
Contract 2021-002. 
Drummond-North Elmsley.

The township only received one 
bid for tender 2021-20 from Jade 
Equipment Company Ltd. in the 
amount of $99,666.00.

Awarded to T.G. Carroll Cartage 
in the amount of $11.20 per 
kilometre.

Waste Depot Tender for 2022. 
Lanark Highlands.

Tender 2021-10 Trailer 
Mounted Hot Box. Whitewater 
Region.

One bid was received. Awarded 
to Rob Alexander.

Amaco Construction Equipment 
Make: Falcon 
Price: $44,500.00 

R.G.T. Clouthier - $18,750.00

IDEA - Score of 80

Tender 2021-20 Grader Brush 
Head. Whitewater Region.

Make: Novilco 

$337,684.68

With Option: $53,845.00

Price: $45,165.00 

Cubex Limited 

With Option: $63,324.29
Jade Equipment Company 
Make: Spaulding 

Make: KM International 

With Option: $78,350.00

With Option: $55,455.00

Price: $55,884.29 

Disposal of Assets - Building 
only 25991A Hwy 41. Greater 
Madawaska.

Johnstone Brothers Equipment

No bids were received.

Price: $68,800.00 

Supply of Single Axle Snow 
Plow Fully Detachable 
Contract # 21-PW-019. Smiths 
Falls.
Cornwall Freightliner

$298,986.12

Double Exterior Doors at Mike 
Rodden Arena and Mattawa 
Museum. Mattawa.
Museum

Equipment Lourde Papineau

Jim's Locksmith - $6,375.75
NGM - $5,824.00
Arena
Jim's Locksmith - $7,057.85
NGM - $9,864.00

Construct Mezzanine at 
CS117. Defence Construction 
Canada.

McNab Centre Park Building 
Replacement - Building 
Design, Tendering and Project 
Management. McNab 
Braeside.

Awarded to Frank's Electric of 
Pembroke in the amount of 
$404,781.58.

Awarded to RGT Clouthier 
Construction of Pembroke in the 
amount of $728,795.00.

Jp2g Consultants - $47,435.00
McIntosh Perry - $56,485.00

Pave Section of Orange Road. 
Defence Construction Canada.

Construct Heavy Equipment 
Parking Area. Defence 
Construction Canada.

Awarded to Wood E&I Solutions 
of Dartmouth in the amount of 
$24,993.82.

Renovate Upstairs Bar area at 
C102. Defence Construction 
Canada.

Awarded to RGT Clouthier 
Construction of Pembroke in the 
amount of $486,470.00.

Replace A/C Unit at L-106. 
Defence Construction Canada.

Design to Replace Roofs at 
Buildings. Defence 
Construction Canada.

Awarded to Valley Refrigeration 
of Pembroke in the amount of 
$295,000.00.

Awarded to AECOM Canada of 
Ottawa in the amount of 
$45,020.00.

Design to Replace AHU Coils 
at P-118. Defence Construction 
Canada.

Awarded to Wood E&I Solutions 
of Cambridge in the amount of 
$11,152.85.

Repair Three Live Shoot 
Houses. Defence Construction 
Canada.

Awarded to McCrae Excavating 
in the amount of $33,326.40.

Awarded to Wade General 
Contracting of Petawawa in the 
amount of $2,465,000.00.

Equipment Install Standing 
Offer. Defence Construction 
Canada.

Construct Carport Near N-
104. Defence Construction 
Canada.

Design to Install Scavenger 
Tank. Defence Construction 
Canada.

Pave Ammo Compound 
Roads. Defence Construction 
Canada.

Awarded to Wood E&I Solutions 
of Dartmouth in the amount of 
$39,273.41.

Acres Road Emergency 
Culvert Replacement. 
Whitewater Region.

Awarded to H&H Construction 
of Petawawa in the amount of 
$348,000.00.

Awarded to 168012 Canada Inc. 
of Gatineau in the amount of 
$100,000.00.

Awarded to Wade General 
Contracting of Petawawa in the 
amount of $306,650.00.

-----
For full tenders and results, visit 

www.ovbusiness.com
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Tenders

Surplus Equipment For Sale

 

Management of an 8-Bed 
Homeless Shelter Located in the 

Town of Bancroft 

EXPRESSION OF INTEREST

APN – Communication and 
Information Technology 

Building 

APN – Petawawa Construction 
Program for FY 2021-2022 with 

Security Requirements 

FOR SALE

Industrial Park Lands 

PROPOSAL
 

Request for Proposal – DP-
2021-03 – Reconciliation 

Garden 

-----

2022-01 Sale of 

-----

-----

PWC-2021-74 – Professional 
Services for Transportation 

Master Plan – Public Works & 
Engineering 

REQUEST FOR 

-----

-----
PWC-2021-74 – Professional 
Services for Transportation 

Master Plan 

TENDERS

Tree Clearing Fence – CSOR

Trucks (2 Tenders) 
----- 

-----

Interior Renovations at 

----- 

Voting System Contract 

APN – 427 SOAS Hangar 
Replacement 

Interior Renovations at the 
Health Services Centre 

-----

----- 

-----

Construct Mezzanine at H124

#2022-03 – Roofing Repairs At 
Various RCDSB Locations 

-----

-----

-----

-----

Internet and Telephone 

W0107-19M048/A – Cable TV 
Services

www.ovbusiness.com

Request for Tender T-21-14 
Supply & Delivery of Four (4) 
Current Year Two-Wheel Drive 

Pick-up Trucks with Regular 
Cab 
-----

Consulting Services for the 
Development of a Strategic Plan 

No. MM 2021-01 

Building F16 

Request for Tender T-21-16 
Supply & Delivery of One (1) 

Current Year Two-Wheel Drive 
One-Ton Truck with Dump Box

-----

For full tender listings and 
results, visit our website:

CPA Update
What’s new with support programs

   In addition, organizations 
subject to a qualifying public 
health restriction would be 
eligible for support, if they have 
one or more locations subject to 
a public health restriction lasting 
for at least seven days that 
requires them to cease some or 
all of their activities.   

Source: CPA Canada
www.cpacanada.ca

   Under the proposed changes, 
the Canada Emergency Wage 
Subsidy (CEWS), the Canada 
Emergency Rent Subsidy 
(CERS), and the Canada 
Recovery Hiring Program will 
be extended until May 7, 2022. 
Support under the CEWS and 
the CERS would be available to 
the tourism and hospitality 

sector and to the hardest-hit 
organizations that face 
significant revenue declines. 
Eligible entities under these 
rules would need to demonstrate 
a revenue decline over the 
course of 12 months of the 
pandemic, as well as a current-
month revenue decline.   

   The proposed legislation also 
allows the government to extend 
the subsidies by regulation but 
no later than July 2, 2022 and 
the programs will continue to be 
administered by the CRA.   

   
   On November 24, the federal 
government introduced Bill C-2 
to implement the recently 
announced changes to its 
COVID-19 business and worker 
support programs. In addition, 
the government provided 
additional guidance on the types 
of business that would be 
eligible for the Tourism and 
Hospitality Recovery Program in 
its backgrounder.   

Your Fire and 
Safety Experts

Contact us for fire alarms, 
fire extinguishers, safety gear,

suppression systems and more. 

Fire and safety should be done
right the first time. You can count

 on us to do that.

FIRE  SAFETY &
Think of fire before it starts.

Phone: 613-732-5320
joel@laymanfireandsafety.com 
www.laymanfireandsafety.com

BUSINESS
Ottawa Valley

Renfrew, Lanark and regional business news.

Subscribe for free to keep up-to-date 
on the local business scene.

www.ovbusiness.com | admin@ovbusiness.com
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It’s Time To Rethink Marketing
It feels great to be moving forward

Deadlines

Winter Edition
Publishing: January 18, 2022

-----

Publishing: July 5, 2022

-----

Publishing: April 19, 2022
Spring Edition

Deadline: September 27, 2022

Deadline: January 11, 2022

Deadline: April 12, 2022

Deadline: June 28, 2022

Fall Edition
Publishing: October 4, 2022

-----

Summer Edition

Deadline: December 24, 2021

Spring Edition

Publishing: January 20, 2022

Summer Edition

Winter Edition

-----

Deadline: April 1, 2022
Publishing: April 21, 2022

-----

Deadline: July 1, 2022
Publishing: July 21, 2022

-----
Fall Edition

Publishing: October 20, 2022
Deadline: September 30, 2022

MARKETING

By: Jennifer Layman
jenn@fwdthink.net

   It requires a coffee and some 
thinking time, but knowing 
where you are missing out on 
marketing is important in order 
to know how to fill the gaps. The 
way we used to do things has 
changed and how long we will 
be in this unpredictable situation 
is undetermined. It is 
uncomfortable to make decisions 
when you face a business 
environment like this, but you 
can still make good choices 
despite the circumstance. 

   It feels great to move forward, 
so think about it.

   Communities, provinces and 
countries remain divided on how 
to deal with the future of 
COVID-19. Should we try and 
eradicate it from the entire 
population with pharmaceuticals 
or learn to live with it and 
address it on a person-to-person 
basis? So far, the decision is 
mostly to continue what we have 
been doing for the past two 
years. Whether or not this is the 
"new normal" of our society 
remains to be determined, but it 
is the "current and perceived 
future normal." It's time to plan 
for that in your marketing.

   The other side of this situation 
is that even if the decision was 
made tomorrow to just live with 
COVID-19 and resume life to 
the way it was prior to March 
2020, there are some aspects of 
that way of life that will never be 
as they were because the support 
system for it no longer exists. 

   Take a look at your business or 
organizational situation when it 
comes to getting the word out 
about what you do. What have 
you been able to maintain to 
keep in contact with current and 
potential customers? Are those 
methods still going to work for 
another year or two? If not, what 
could you do instead?
   In what ways have you lost 
communicating with current and 
future customers? Did any of 

those losses result in a 
significant impact? What options 
are available to you to replace 
those methods?

   One thing that might surprise 
you a little is how much is still 
within your control to manage 
and do productively. I have 
talked with businesses and 
organizations who initially were 
reluctant to pursue some ideas 
because “what if things 
change?” We were able to find 
ways to still move forward and 
adjust to a change in 
circumstance that would impact 
our plans.

   It's important to know that not 
every business and organization 
put the brakes on their marketing 
in March 2020. Some may have 
paused for a while, but they 
resumed pretty quickly as the 
general public became more 
isolated from their regular "go-
to" services. Many lifestyles 

changed with remote working or 
leaves of absence from work and 
that initiated new interests and 
people seeking out new products 
and services they wouldn't 
normally have had on their list. 
The supply chain situation has 
caused others to change their 
buying habits and as restrictions 
and rules continue to be 
unpredictable, people are 
looking more and more for what 
they can rely on as a way to live 
their lives. 

   Marketing may be the most 
important thing you do in 2022.

Jennifer is the president of Forward 
Thinking Marketing Agency. Her column 
appears in every issue.

You still have a life to focus on.
Life is not back to normal, and when it is,
it could look different than the normal we
remember. Whatever your feelings about
that, you still have a life to focus on.

2022 is fast approaching. Get a start on
some New Year’s plans to grow your
business and make it your best year ever.

forward
M A R K E T I N G A G E N C Y

thinking
www.fwdthink.net  | Phone: 613-732-7774  | jenn@fwdthink.net

BUSINESS
Ottawa Valley

Publishing: February 1, 2022

Publishing: January 4, 2022

-----

Publishing: December 21, 2021

Publishing: January 18, 2022

-----
Deadline: December 16, 2021

Deadline: December 28, 2021

-----

Deadline: January 25, 2022

Deadline: January 11, 2022

TO DO IN THE VALLEY

101
Things

HealthMattersHealthMatters
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